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1.0

AIMS OF ST EDWARD’S SCHOOL
The school aims to achieve a happy fulfilled community within which:


lively faith and Christian values permeate all that is done;



the unique qualities of each individual are appreciated and nourished so that
potential is fully realised;



excellence is energetically pursued in all aspects of school life;



and from which young people are able to live rich, satisfying lives with the desire
to witness and contribute to society.

2.0

INTRODUCTION
At St Edward’s, we work together to provide a safe, caring and stimulating
environment, where everyone feels valued, is encouraged to develop positive selfesteem and to meet their potential. We recognise that all members of the school
community are unique individuals, created in the image of God, and are entitled to
equality of opportunity and continuing support to enable the realization of their fullest
possible intellectual, spiritual, moral, personal, physical, creative and social
development. The purpose of the Equality and Diversity Policy is to have clear
guidelines to make this happen.
We aim to promote a positive understanding of diversity and provide a framework to
ensure that all people are treated with dignity and respect. St Edward’s has relatively
few families with disabled members, or from areas of deprivation. Therefore we
provide experiences to prepare pupils for a life in a diverse society. We recognise
that discrimination of any nature is both damaging for the individuals who are
subjected to it and for the school as a whole because it prevents people from
working to their full capabilities.
This policy gives full regard to equal opportunities in the light of its statutory
responsibilities under the Sex Discrimination, Disability Discrimination, Race Relations
and Race Relations Amendment Acts, and the sexual orientation and age
regulations.
At St Edward’s we think that equal opportunities should permeate all aspects of
school life, and this equality is the responsibility of every member of the school
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community. The implementation of the policy is the responsibility of all individuals
within the school community. The responsibility for keeping the issue of equal
opportunity at a high level of priority at all times and in all areas is the duty of the
Senior Leadership Team.
In the context of the school the most appropriate definition is that:


equal opportunity is the right of everyone to equal chances;



each individual is respected for who they are, with difference being respected
and celebrated.

This definition seeks to underline the school’s values and commitment to tackling
discrimination and providing equality of opportunity to all.
3.0

ST EDWARD’S STATEMENT OF VALUES
As part of our core Christian values, we maintain:


every individual is valued and respected;



differences are seen positively;



the importance of language and culture to a person’s sense of identity and
belonging is recognised;

4.0



the views of all sections of the school community are valued;



a positive understanding of diversity will be promoted.

AIMS


Adverse/unfair discrimination of any kind will not be tolerated;



all people in the school organisation are helped to develop their full potential
regardless of race, gender (whether male, female or transgender), class, disability,
age or sexual orientation;



rights and responsibilities are seen as important by everyone and for everyone;



the school community is supportive, developmental and part of the wider
community;

5.0



the school values and appreciates the diversity of all members of our community;



the school community respects those of other faiths.

ENTITLEMENT
The school considers the views and needs of all its parents, staff, pupils and governors.
This includes clearly explaining what the school is doing and why, communicating
both formally and informally with different groups and involving them in all aspects of
school life
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5.1

For pupils


All pupils have equal access to the full curriculum and extra-curricular activities;



every pupil is offered the support and guidance needed;



the achievement and progress of all pupils and groups of pupils are valued and
celebrated;



attitudes towards and expectations of all groups of children are equal;



opportunities are given for all to share their experiences and cultural beliefs;



pupils learn to appreciate the multicultural diverse society in which they live and
learn and have the courage to challenge discrimination and prejudice in all their
forms;



pupils learn to understand the complex nature of society and the world in which
they live and the interdependence of individuals, communities and ethnic and
cultural groups

5.2

For staff


Recruitment and selection procedures are consistent with the statutory race
relations Code of Practice in Employment and all other equalities legislation, and
these procedures are followed rigorously by everyone involved;



equalities monitoring of staff is carried out;



staff receive training on equality issues annually – with information given in staff
induction booklet;



appropriate professional development opportunities are identified and provided
for staff from all ethnic, gender and disabled groups;



all staff share common responsibility for promoting the school’s diversity policy,
and have particular responsibility in relation to the delivery of the curriculum

5.3

For parents


All parents are regularly informed of their child’s progress;



all parents are actively encouraged to participate in the life of the school;



practical issues of access to the school or information about the school in relation
to their child will be addressed as needed;



all parents are encouraged to become members of our Parent Teacher
Association.

5.4

For governors


People from ethnic minorities, and other under-represented groups, are
encouraged to become school governors;



governor support is appropriate and adequate for all governors;



governors receive any available relevant training to update their understanding of
equal opportunities and all equality issues.
3

x:\s buskell\policies\policies\master current st edwards policies\equality and diversity policy st edwards gov approved 2017 03.doc

6.0

LEARNING ENVIRONMENT

6.1

At St Edward’s everyone is made to feel welcome:


the displays around the school are of high quality and reflect diversity;



our planning takes account of the differing needs of pupils and their progression;



there are high expectations of all pupils regardless of age, gender, ethnicity,
ability or social background;



all pupils are encouraged to improve on their own achievements and not to
measure themselves against others. Parents are also encouraged to have this
view;



the adults in the school provide good, positive role models in their approach to all
issues relating to equality of opportunity;



the school places a very high priority on the provision for special educational
needs and disability. We aim to meet all pupils’ learning needs including the more
able;



we provide an environment in which all pupils have equal access to all facilities
and resources;



a range of teaching methods is used throughout the school to ensure that
effective learning takes place for all pupils;



we believe that home languages should be celebrated and respected;



when preparing groups for various activities, consideration is always given to the
composition of the group, to provide a balance appropriate to the activity;



learning experiences across the curriculum will be inclusive and will actively
include learning and resources that reflect the diverse society in which we live;



all children will be supported through appropriate action and the provision of
appropriate resources taking account of the different needs of pupils.

6.2

We aim to provide first hand experiences for the pupils to encounter people from
other cultures. Within our Christian ethos we aim to provide good quality resources
and materials that reflect “the reality of a diverse society”. We aim to:


show positive images of males, females and people with disabilities in society;



reflect non-stereotypical images of all groups in a global context;



include materials to raise awareness of equal opportunity issues;



be equally accessible to all members of school community;



be consistent with health and safety;



our materials seek to promote all areas of equality and will not include explicitly
and implicitly racist, sexist, homophobic or ageist materials. .
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7.0

LANGUAGE
We recognise that it is important that all members of the school community use
appropriate language which, for example:


does not transmit or confirm stereotypes;



does not offend;



creates and enhances positive images of particular groups;



creates the conditions for all people to develop their self esteem;



uses correct terminology in referring to particular groups or individuals, e.g. ‘Inuit’
rather than ‘Eskimo’; ‘Native Americans’ rather than ‘Red Indians’.

8.0

EXTRA-CURRICULAR PROVISION
We provide equal access to all activities. We will ensure that all members from
outside organisations who have contact with children adhere to these guidelines.

9.0

STAFFING AND STAFF DEVELOPMENT
We recognise the need for positive role models and distribution of responsibility
among staff. This includes pupils’ access to a balance of male and female role
models, as far as is possible, at both key stages.
We undertake to encourage the career development and aspirations of all
individuals. It is our policy to provide staff with training and development bringing
awareness of the needs of different groups of pupils in the various dimensions of
equality of opportunity.

10.0

PARENTS AND THE WIDER COMMUNITY
We aim to work in partnership with parents to help all pupils to achieve their potential.
We wish to affirm our continuing commitment to reach out to other diverse groups
within our immediate community and beyond.

11.0

MONITORING AND REVIEW
Equality of opportunity is identified as an area requiring careful and ongoing
monitoring.
The Senior Leadership Team is responsible for co-coordinating the monitoring and
evaluation of the policy and will be responsible for:


leading discussions in designated staff meetings which will include support staff, to
discuss issues of equal opportunities within the school community;
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working closely with the Governing Body.

Monitoring the following will enable the school to see where equality of opportunity
needs to be more intensely focused:


the curriculum will be monitored to ensure there are a variety of learning activities
that reflect the society in which we live;



SATs results;



participation in extra-curricular activities;



exclusions;



continuous assessment of children’s learning. (Any disparities in the attainment
and progress of any particular groups will be investigated and action taken);



racist, sexist and unacceptable behaviour incidents;



results from screening for specific learning needs;



attendance;



the staff recruitment and selection process is monitored and reviewed to ensure
that discrimination is not taking place (as a church voluntary aided school it is
legal to discriminate on religious grounds when recruiting);



leadership and teaching staff and other staff members where governors can
prove that the post has a genuine occupational requirement) and to identify
examples of good practice;



instances of harassment will be dealt with quickly and effectively;



racist/gender based language, or other actions which cause offence, will be
challenged and recorded;



the school will eliminate all practices which discriminate unfairly between pupils,
staff, parents and governors
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